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JAGDAMBA EDUCATION SOCIETY, Yeola
Darade Complex, Near Market Yard, Yeola, Dist. - Nashik (M.S.}

Pin: 423401, Email 1D- 0 il ometl com Phone no,- 02539-225001/05

SERVICE RULES & REGULATIONS

1. General:-
1.1. Registration:
The Society is registered under Society's Registration Act. [860 (Reg. No. MH
/ 2961/ 1991 / Nashik, Dt. 19/12/1991) & Bombay Public Trust Act. 1950 (Reg.
No. F / 2892 / Nashik. Dt. 31/03/1992). Jagdamba Education Society's Objectives-
- To provide the opportunities of professional education to the
masses
- To establish potential learning center for rural as well as urban students
1.2. Abbreviations used:
AICTE: All India Council for Technical Education
DTE: Directorate of Technical Education
SPPU: Savitribar Phule Punte University
MSBTE: Maharashtra State Board of Technical Education
1.3. Definitions:
Society means Jagdamba Education Society. Yeola. Dist, - Nashik
Appointing Authority means the Authority Competent to imake

appointments 10 the post created in  Society / Institute.
Employee means the employee of Jagdamba Education Society,
Yeola, Nashik.

2. Institutes run by Jagdamba Education Society,
Babhulgaon Yeola, at S.N.D. Campus, Yeola, Tal: -
Yeola, Dist.: Nashik
The Society runs the following institutions which are approved by
Govt. of Maharashtra & other statutory organizations. '
1. SND College of Pharmacy. Babhulgaon
2. SND College of Engincering & Research Center,
Babhulgaon,
SND Polytechnic. Babhulgaon
4. SND Nursing College (B.Sc.. G.N.M_. RN.M. ) Babhulgaon
5. SND Agriculture College. Babhulgaon
6. SND College of Education (D.Ed.. B Ed.. M.Ed.) Babhulgaon
7. SND Dairy Diploma. Babhulgaon
. SND Ayurveda Medical College, Babhulgaon
- SND English Medium School (Residential), Babhulgaon
0.Santosh  Secondary and Higher Secondary School,
Babhulgaon
IT.SND Arts, Commerce & Science College, Babhuigaon
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3, Bmployee of Jagdumba Fducation Society, Yeola, Nashik

ent i the campus and academic freedom extended
and  trusteens hielp the college administration (o
4 targeting the quality uncompromisingly.

The conducive enviromm
by the management

focus and tmplement lhe proces
Faculty is the forte of the fnstitute,

31 ‘Neaching Stalf includes Principal, Vice Principal, Professor Associate
Professors, Assistant Professors, | ectures, Pro-lLectures, Director of Physical
ducation, Libragian and Training and Placement Officer

10 Non-Teaching Stall includes Registrar/Office Superintendent, Accountant,
Senjor Clerk, Junior Clerk, Steno, Peon. Watchman, Receptionist, Stores fr-
Charge, Purchase  Officer, Assistant  Librarian, Rector, Warden. Sweeper.
Gardener, Technical Assistant, Laboratory Assistants, Maintenance Staff and

Technicrans,

4. Scope:

Rules & Regulations as stated here are
College of Pharmacy, except those who work on
basis. The said Rules & Regulations will be ame

applicable to all employee of SND
ad-hoc. contract ar daily wages
nded from time to time.

5. General Conditions of Service:

The services of employee will be governed by Rules & Regulations of
Jagdamba Education Society those are defined for the Pharmacy College and
the Rules & Regulations of the affiliated University.

5.1, The services of the ad-hoc employees may be terminated at any time by
giving one month's notice in writing on either side.

5.2 In case of confirmed employees, the services may be terminated at any time
by giving three months’ notice or three month’s basic pay (Pay in Pay Band
+ AGP) in lieu of notice by cither side.

5.3, Fach employce will hitve to undergo Medical examination by the Medical
Officer appointed by Society & shall be liable to produce Physical Fitness
Certificate while joining service & as and when required from the Doctor
approved by Socicty. '

5.4. The services are transferable from one Institute to another Inslitute run by
the Society.
5.5. 1f any employee is found with i ity/negfi
ployee is found with irregularity/negligence/rel in the
duties/ unsatisfactory performance e RGP
uties/ . then the d i I
e action e defaulter will be liable for
5.6, If the emplo i 5 i vt
yee indulges in the activities contradicto io th
app!lcable 10 the educational Institutions or harmful to thrg’intc::résfo;%\zg
Society, then the defaulter will be liable for disciplinary action.
5.7. If an .e;nplayee }l‘S orlt probation period, his / her performance is found
unsatisfactory, then his /[ her probation period may be
) : ! ; exte
services will be discontinued. © Al
5.8. If the em loyee engages 'm_ crtaching classes or private tuitions. he /she will
be  liable for severe disciplinary action, such as termination of the
services.
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5.9. Employee will be confirmed only after the completion of the probation
period, once approved by the affiliated University.

5.10. The appoiniment for the higher post of the employee will be based on
Educational Qualification and Experiences prescribed by the Competent
Authority, for the post prescribed & the performance of the employee,
available vacancy & constitutional reservation.

6. Duties: While performing the duties. every employee must.

6.1. Carryout the assignments & discharge the work faithfully & sincerely as
per the directions of the Head of the Department / Section Head / Head of
Institution or the Management & obey their orders,

6.2. Behave well & maintain excellent relationship with all faculty. staff
& student.

6.3. Be devoted 10 duty & maintain healthy academic environment.

6.4. The Head of the Institution should take measures to ensure that all employees
working under him / her discharge their duties with integrity, devotion,
diligence & with no malicious intention or act, which will jeopardize the
interest of the Educational Society. '

7. Deputation for Higher Study-Post Graduation:
The faculty / staff will be deputed for higher studies for upgrading their
qualifications / acquire the advance knowledge in the respective fields in the
reputed organizations / Institutions satisfying following conditions,
7.1 He/ She must have completed minimum3 year’s continuous service in
Society/ Institute with minimum?2 satisfactory confidential reports.
7.2 He / She will be permitted for 2 years duration for PG and 3 1o 5 years for Ph.D.

« Service after completion of PG:
An employee has 1o serve minimum 5 years in the institute from the date
of declaration of result.

+ Indemnity Bond:

e He/She should submit Indemnity Bond with two guarantors specifying
that he / she shall indemnity the Society to a sum of the payment made
during deputation period & to a compensation of Rs. 1, 50,000/~ (Rs. One
Lakh fifty thousand only). An employee shall give the guarantee of the
performance as indemnilied regarding prescribed service or abide
by the penal clauses without any recourse to legal action.

e The Society may depute adequate faculty for higher study as per
requirement of institution.

The Saciety may depute a faculty who fulfils the above conditions.
Depending on staff strength of the department, only one or two from
each department can be deputed every year.

8. Deputation for Short Term Training Program:

. "f_‘?a.cnl-ﬁyj is permitted 1o attend short term training programming of 1-4
weeks duration, during summer / winter vacation, organized by AICTE,

, IIT or any reputed organization in the subject of new emerging
. & 50% Registration charges will be paid to faculty to attend the
institute provided that the organization authority is not
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e Ihe faculty will have o subimit the details report ol the training
program throwgh HOD (o Prncipal immediately atter Jolning duties,

9. Deputation for attending  Conference,  Annual Conventions,
Seminars, Wovkshops, Faper Presentation efe.

e Faculty members will be allowed (o attend  the conferences, annual
conventions, and seminar, workshap & paper prvsomnt.lons organized
in Indin by professional hodies fwice tnoa year and once in o year for
abroad.

e The 50% or max Rs, 5,000/ amount witl be reimbursed for paper
publication i reputed journals,

Conditions:

1. Two taculty members from cach de
with two separate reseavch paper.

2 Before reimbursement of bill, he should <ubmit the report of the canference
through HOD 1o Principal & also a Nevox copy (o the central Tibrary.

3. On acceprance of the abstract / paper, the employee has to submit

i application o Principal through MO tor grant of permission. I not

granted, registration fees & on duty will not be given,

partment may attend the same conference

10. On Duty leaves:

«  The Unpiversity examination duty is mandatory, Faculty is permitted to attend
the examination work such as paper setting, assessment at Cap Center,
Revaluation, Orel / Practical Program, external senior supervisor of
exam center of University. The period of 4 absence in  the mstitute
will be treated as On Duty period. However prior permission should
be taken of the Head of Institution by submitting  University
appointment letter.

. The faculty members who are the members of various bodies viz, Board of
Studies, Faculty of Pharmacy, academic Council, Senate, Management
Council, Roard of Examination ete. are permitted  to  atend  the
meeting with the  permission of the Principal & such a duty will be
considered as On Duty

- The teaching stafl’ member will be permitted to work as the member
ot local Inquiry ‘Committee, Expert Committee for selection of statt

by University / AICTE / NBA / Govt. Of Maharashtra with the permission

of the Head of the Institution

nted by the Head of the Institution to

o sanction or refuse the leave
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11.2 Types of admissible leaves:

(A) Earn Leave (Non Vacationa! stall)

a) Head of the tostinue (P unc it
by Admanistratiy e statl

¢) Statt for essential sery g

£ Les timterininna e & Okt
&y Hosiel stalt
&) Library siatl
Rules:
«  Bach employee s entithod tor 30 days aan beave during the calemiag
Vear,
“ Mhe total acoumulated BEarn Leave ol any sinpoyes 16 rEahi bl L VR0
days.
A Maximum 30 davs ol earned leave will b canethosied o
employce Al Onee
» Employees are coithed foy Lia feave altar cosmpletion oF Gns HY
CONLINUOLS SCry v
* Earn Leave ave not appliculiie to ad-hoo or contragh hasig employes
= For sanction al bam Loeave, apphicoats must e subinilied gt heast
days in advance
e  Earpn leave must be avatied forminanan L hays
(By Earn Leave lor vacational stall
Vacational staff - Faculty and Feaching Supporting St
Wy T emplovee avails Tall vication then hedshe is enciite for Yamedd Leave as pen
the affiltated Liniversity none
i 1T employee is detained during vasaion §

yeriod, sheny e
carn feave for the propavtionate period o detention (ol inors
i a Calendar yeur)

shie I8 entsrled fon
iy 30 dbawv s
iy During fiest yeor of e service o ernployes i entitledd or Paraed Tenve
iv) Earn leave cannot he suffised ar pretised with the vacation
vy L any cn\p'n»yco s traostevred o voosttonol depovtiment e (e
vacational  depaviynent o vice-versn e e ol the comceied
departnient tvor swhieeh he vs transtorred wilk be apphcalbls

(C) Casual Leave and Optional Holidays:
All employec are entitled to avall casual lenve and
Holidays as notibied by the competent nutharity
i)

cprtbo il
The casual leave muet be propornonately avinled

S oeasval leave
Wiy The application casual leave

st
cIncrgency the communicated sunetion will be necessnry

Wy Ay Holiday ov Sunday can e peetisesd oy sulfised with the cosgunl leave
which will not he counted o
(%1}

e subsnitted i wdvianee In
(DY Medical leave:
Medical feave bhe pgiveun as per norms aof the compelent
authority.

{E) Leave without pay: {Leave not due):

p .i.... _’
w8 Of &
/{J(}\“E‘l? .J . " /,'_;. !
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If no feave is available in the leave account of the employee and in case he/she
applies for leave or remain absent from the duty then such leave period or
absence will be treated as sanctioned leave without pay.

The period of leave without pay will change the date of increment,
extension of probation period and gratuity accordingly.

(F) Special Leave (Maternity)

= Maternity leaves are scctioned as per the norms of the Society .
(G) Pelicy for Disable personalities

e College has prepaid separate poticy for disabled personalities.

12. Gratnity: Gratoity is paid as per the norms of the Society.
13. Service Book:

The Service book is maintained for Permanent employee and it contains ;

- Date of birth. Date of appointment, Qualifications, Pay Scales, Increment, Probation,
Promotion, Particulars ol Jeave clo.

The entries of the service book are to be brought to the notice of the concerned

employee at the end of each academic year & his‘her signature is to be obtained.

14. The Employees Provident Fund (EPF):

The Society shall deduct from the wages of the every full time employee that an
amount equal t08.33% of the wages & maximum of Rs. 1800/~ per month. The
Society contributes egual amount towards employee's provident fund. The above
amount to be deposited 1o Proytdent Fund Organization withinl O days by concerned
Society/ Institute, This is applicable 1o the employee as per the eligibility norms.

15, Discipline & conduct for the College faculty / other staff:

() The employee shall confirm and abide by the Provisions of circulars, orders, rules
and Regutation and directives and decisions of the Society.

(i) The employee should maintain absolute antegrity, and show devotion to duty. and
shall do nothing which s unbecoming of an employee of the Society / Institute as
the Case may be. He/she shall cnsure the integrity and devotion in to duty of all
employee under his / her control and the authority for the time being.

(i) The employee shall extend utmost courtesy and attention to all persons with whom
he / she have to deal in the sphere of his / her duties. He / she shall strive hard to
pmmuu:the interest of the Society ¢ Institute.

mployee shall in the discharge of the official duties deal with any matter
elating to award of any contract in favour of any company of firm or any other
ody 1in which he 7 she or any member of his / her family is interested,
' of the Society. After such permission is pranted, the

frain him/ her from extending any undue advantage or benefit to
or body case may be. '

ance with any general or special orders of the
ce Of his / her duties. Shall not communicate or
Candirectly any official document or any part
son within the Society /Institute or Qutside to




Jagdamba Education Society's Service Rules & Regulations

vi) The employee shall not directly  or indirectly take part in an my activity.
demonstration or movement which is considered by the Society /
Institute is prejudicial w the academic and administrative interests of the Society
/Institute.

(i) The employee shall not aceept, solicit or seek expect with the previous sanction of

the Society any outside stipendiary or honorary work,

(vii) The employee shall not applhy for job. post or scholarship without the

knowledge of the Society  Institute

15. Discipline & conduci for the College faculty / other staff:

() The employee shall contirm and abide by the Provisions of circulars. orders, rules

and Regulation and directives and decisions of the Society.
integrity, and show devotion to duty, and
shall do nothing which is unbecoming of an employee of the Society / Institute as

the Case may be. He/she shall ensure the integrity and devotion in 1o duty of all
employee under his / her control and the autharity for the time being.

(i) The employee should maintain absolute

(iii) The employee shall extend utmost courtesy and attention to all persons with whom
he / she have to deal in the sphere of his / her duties. He / she shall strive hard to

promote the interest of the Society | institute.

(iv) No employee shall in ithe discharge of the official duties deal with any matter
relating to award of any contract in fayour of any company of firm or any other
body or person in which he /she or any member of his / her family is interested.
except the prior permission ol the Society. After such permission is granted, the
employee shall refrain him/ her from extending any undue advantage or benefit to
such company firm or bady case may be.

(v) The emplovee, expect in accordance with any general or special orders of the
Sociely / Institute in perfovmance of lns / her duties, Shall not comrﬁﬁnicate or
cause 1o gommunieate directly or indirectly any official document or any part
-tl_'_l:ere' of or information to any person within the Society /Institute or Outsich]: o
whom he /she is not authorized (o communicate such document or information

(vi) The employee shall not directly or indirectly take part in an my activity
--%h?aﬂﬁt___.‘a_‘l;lan.-_oéﬂ__mTivemem which s considered by the Society / :

£ e is prejudicial to the ac i inistrative i i
il prej e academic and administrative interests of the Society

Il not accept. solicit or seek expect with the i i
10t aceept. s . 1e previous saneti
de stipendiary or honorary work. . e

.mse_l:f'fhgrself' from his ‘her duties, without his/
f the competent authority. in case it is not
ISS10N OWing 10 circumstances or

! \ml_aae 10 competent authority
fail ich the absence may be
shall further be liable to such



Jagdamba Education Society's Service Rufes & Regulations

(xi) The employee shall obey all the rules and regulation in the code of conduct
~ finalise by the principal and monitoring committee, also he has to attend annual
awareness programme on code of conduct organised by college.

15.1 Misconduct: Misconduct shall be namely -

(i) Any action by the emplovee contrary 1o the provisions preseribed in the service
Rules and regulations of the Society

(i) Going on illegal suike. abetting including instigation or action in furtherance
thereof.

(i) Theft, fraud or dishonesty .
(iv) Breach of any standing orders ar rules
(v) Wilful or negligent damage ol the Saciety / Institute property.

(vi) Refusal to accept charge -Sheer, Order or other communications served according to
the rules.

(vii) Conviction ina court of luw, involving moral turpitude.

(viii) Riotous or disorderly behaviour, threatening, intimidating or coercing in
connection with or relating 1o any duties or working of the Society / Institute.

(ix) Negleet of work or megfigence in discharging any duty or failure to give the days
out-turn.

(x) Violence or inciting violence.
(xi) Stopping werk either singly or with other employee or anyone else not to Work.

(xii) Allowing anyone within the prohibited premises of the Society / Institute or
allowing any persons or persons whose entry 1s prohibited without the permission of
the Competent Authority

(xiii) Falsification or tampering any paper or record of Society / Institution.

(XiV) Obtaining employment under the Society © [nstitute by misrepresentation OF facts.

{(xv) Making any false or exaggerated allegations against any officer, superior or a co -
employee  or Authority

15.2 Suspension-

The appointing Authority ar any other authority empowered in that behalf by the
Competent  authority, by seneral  or special  order may place an
employee under suspension:-
1. Where disciplinary proceedings against him / her are contemplated or

are p _.igg;._and are likely to result into Imposing any of the major
"
in -fh‘.e. I:fp;in’i:gﬁ of the Authority he / she has engaged himsell
ctivities prejudicial to the interest of the Society / Institution.
casce agamst him / her in respect of any criminal offense is
aton. enquiry or trial.

her -'ﬂw__-@mr ol suspension is made by an Authority

PPomnting Authority. such Authority shall forthwith
ointing Authority. the circumstances in which the

, , X
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Wllih effect from the date of his 1 her detention, if he / she is detained in
police or judicial custady. on a criminal charge, for a period
exceedingd8 hours.

With effect from the date of his / her conviction, if, in the event of a
conviction for an offence he / she is sentenced to a term ©O
imprisonment exceeding 48 hours and is not forthwith dismissed or
removed or compulsory retired. consequent to such conviction and shall
remain under suspension until the order of suspension is modified or
revoked by the authority Competent to do so. -
While under suspension. the employee shall not be allowed 1o resign
nor shall he be pranted leave by the Competent Authority. ;
The employee under suspension shall not accept any private or gainful
employvment.

The employee under suspensi
during the period ol suspension wit
Competent Authority

on shatl not leave the headquarters
hout the prior approval of the

16, College Policy fox audits

College is embedded 1o the green campus and clean campus policy in regards of it
college has made its own green campus policy. Green campus policy is separately
prepared and made available to all students. teaching and non-teaching faculty and also

it is made available on college website. So as per requirement College conducts the
external green and energy audit.

Principal
S. N. D. Coilege of Pharmacy
Rabhulgaon, Tal. Yeola (Nasik'
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Jagdamba Education Society’s

S.N.D. COLLEGE OF PHARMACY

BABHULGAON, Tal. Yeola - 423 401, Dist. Nashik (Maharashtra)
NAAC Accredited with ‘B’ Grade

= Approved by PCI New Delhi * Affiliated to Savitribai Phule Pune University, Pune = Ph.No. : (02559) 225041 / 42
= AICTE New Delhi = Affiliated fo MSBTE, Mumbai = Fax :(02559) 225042

= DTE, Govt. of Maharashtra, Mumbai = E-mail: sndcollegeofpharmacy@rediffmail.com = Web : www.sndpharmacy.com

Hon. Shri. Narendra B. Darade Hon. Shri. Kishor B. Darade
President, Jagdamba Education Society's, Yeola Director, Jagdamba Education Society’s, Yeola
MLC, Govt. of Maharashtra MLC, Govt. of Maharashtra
Outward Nu. SNDCOP/B.PH./M.PH./D.PH./2021 -202.2 /| Date : @&/ 0?12021

RESKARCH & DEVELOPMENT POLICY
Subject: Research and Development Policy and Incentive Norms
01) Introduction:
The policy for performance based Incentives, financial assistance for career development of
the faculty as well as research and development all the Engineering and Management
Colleges managed by Jagdamba Education Society, Yeola aims to nurture sustainable
academic and research culture in emerging areas and to develop research-capability of UG,
PG, Ph.D. degree candidates and faculty of the Institute by participating in conferences,
seminars, etc. so as to encourage them to take up the research projects.
02) Activities to be undertaken by R&D. Cell:
1. Allocation Utilization and Review of R&D funds sanctioned by the Management.
2. Grant of financial assistance to the faculty and students as per the prescribed norms
3. Participation in Conferences, Seminars, Workshops, Symposiums. Conventions,
Conclaves etc.
4. Tracking of data of research publications, area of research, citations, H-index in
refereed Journals
Activities of Centre of Excellence and Ph.D. Centre.
Ph.D. Registrations, Progress seminars and Pro-submission seminars.
Checking plagiarism of Research papers, Ph.D., theses with authentic software.

Submission of research proposals to the external funding agencies.

© % N o w

Preparation and implementation of R&D Calendar.

10. Organizing programs for Orientation, Research methodology, IPR, Mini-modeling,
Healthcare, Hackathon, Paper presentation, Guest lectures etc.

11. Dissemination of information about funding agencies to the entire faculty every year.

12. Grant of seced money for Research Project, Patent Filing Copyright, Prototype Projects

of UG, PG, Incubation, Innovation, Competitions etc.




13. Sponsoring teaching faculty for full-time Ph.D.

14, Issuing SOPs for Research, Innovation, Incubation, Plagiarism, Consultancy etc.

15. Obtaining NABL certification for research and other laboratories.
16. Applications for Intellectual Property Rights such as Patents, Copyright etc.
03) Available R&D Resources:

Sos W

Sanctioned Budget for R7D by the Management.

Online and offline journals from UGC Care list, Elsevier Springer/PubMed etc.
Laboratories equipped with research facilities

Library, Multimedia, E-Journals, Conference Proceedings

Externally funded research projects,

Centre of Excellence.

04) General Guldelines:

L.

Supervisor and Ph.D. scholar must submit at Icast onc rescarch proposal to the external
funding agency every year in the name of the institute as a place of research work
HOD shall maintain up-to-date data regarding completed research projects, ongoing

research projects, finding agencies and other resources such as AICTE, DST, DBT,
UGC, PCI, CSIR, DRDO etc.

The institute shall enter into MOUs with research institutions such as CDRI, CSRI,
ICT, RCL, IISC,NIPER and DIPSAR etc..

Thé proposals shall be routed through Dean-R & D, HOD and Head of the institute.
Each HOD must apply to UGC/DST/DBT/AICTE etc. for permission to organize
indexed conference every year in which faculty /students wish to publish their research
work in SCI journals e.g. Elsevier/Springer/PubMed etc.

Whether financial assistance is sought or not, author must submit plagiarism report to
Head of the institute duly authenticated before submitting the research paper.

Faculty should apply for travel grants to the respective authority for obtaining subsidy
under different causes of eligibility before applying to the management.

The faculty must deliver a presentation to the faculty and final year students of the
department.

Attendance sheet, certificate of participation and summary should be submitted to

Dean R&D and HOD otherwise leave account will not be settled.

10. Normally, advance should be discouraged. However, in some emergency cases, it may

be granted not more than 75 % of the probable expenses.




11. Advance if granted, should be settled within seven days from the date of return
otherwise it willbe deducted from the next salary.

12. A copy of Conference proceedings or any book presented by organizer should be
submitted to the departmental library and submission slip should be attached to the
bills for claim

13. Faculty should not infringe Print of any individual or of any organization

14. Faculty shall avoid simultaneous submission of manuscripts or abstracts at multiple
platforms without the approval of the editor.

15. Even if financial assistance is not required, the applications for OD should be routed
through HOD and recorded under R&D Cell.

16. The facility of reimbursement is extended normally to the first author.

17. If claim is submitted by author other than first, NOC from other author is necessary.

18. Claim of reimbursement should be submitted within 7 days after the event/activity.

19. for permission to participate in conferences /seminars, faculty and students should
submit applications complete in all respect forwarded by HOD.

20. 20 The proposals for Incentives to the students, should be finalized at institute Level
provide provided attendance of student in classes is 75% and above

21. If journey is more than 900 km, duty leave will be granted for half day on both sides in
addition to duration of the event otherwise duty leave shall be only for the day of the
event.

22. R&D cell will hold minimum two meetings in a month for discussions all aspects.

05) Application for permission to attend Conference/Seminar before event:

1. Typed applications duly signed in with justification

Recommendation of Concerned HOD and Principal.

Leaflet/brochure of conference/seminar

Invitation /acceptance letter

Approximate break-up of probable expenditure

Breakup should cover Amount of registration fee, travelling expenses by shortest

S

route by AC
7. 3 tier, Lodging, Boarding, and Local travel
8. Research paper in pdf format.
9. Plagiarism report generated by R&D Cell having less than 20% similarity index




06) Application for Reimbursement Claim after event is over:

L.

Prior approval letter

Item wise actual expenses.

2
3. Copy of certificate of participation,
4.
5
6

Attendance report for the entire program

. Acknowledgement from library for having received a copy of proceedings/ any hook.

. Advance if taken should be deducted. Entry should be countersigned by Account

section.

Bank details: Account holders name, Account no, Bank and branch, IFSC.
Note: Reimbursement will be made exclusively online and not by cash. Financial
Assistance to Faculty

7) Financial Assistance to Faculty

7.1 Publication in Journals

S. No. Category Incentive Remarks

7.2 Attending Conference/Step/Workshop/Seminar by Faculty

S. No. Category Incentive Remarks

7.3 Special Rewards for Faculty

S. No. Category Incentive Remarks

7.4 Incentives For Higher Studies for Faculty

S. No. Category Incentive Remarks

7.5 Incentive for Faculty Performance Funding Received

S. Ne. Category Incentive Remarks

1006 o3
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7.6 Rewards for Faculty Performance Appraisal

S. No. Category Incentive Remarks

7.7 Incentives For Performance

S. No. Category Incentive Remarks

7.8 Exclusively For UG ,PG ,Doctoral Students

S. No. Category Incentive Remarks

7.9 Attending Seminar Conferences by Students

S. No. Category Incentive Remarks

8) Faculty Promoted to the higher. Cadre:
Teaching faculty shall be promoted (o the higher cadic aller due reccommendation
Committee duly constituted for the purpose hased on Tmprovement in
qualification, Consistency attaining higher grades in faculty performance
appraisal, Consistency in better Results of the subjects taught, Publication of
Research Papers in Refereed journals, Securing Funds from External funding
projects, Contribution in growth of the Institute and Efforts for welfare of the
students and so on.

9) Review Committee for Reimbursement:
All the incentive proposals will be reviewed by the Committee comprising of:
1. Prof. Dr. Kalkotwar R.S., Principal, SND College of Pharmacy , Yeola.
2.Hon. Shri Rupesh Darade, Direcor, Jagdamba Educational Society, Yeola

CC to:-
1. Principal/ Directors of Pharmacy College with Request to circulate with HOD's
2. Committee members for information and necessary action,

3. Accounts section, and Central office, Jagdamba Education Society, Yeola
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